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[8] SDG8: DECENT WORK AND ECONOMIC GROWTH

[8.2] Employment practice
[8.2.1] Employment practice living wage

Basic Policy of Workers Welfare

Regulation of the Salary of Civil Servant (PNS)
Number 44 Year 2020

Civil Servant (PNS) Salary Component

X,

PRESIDEN
REPUBLIK INDONESIA

SALINAN

FERATURAN PEMERINTAH REFUBLIK INDORESIA
NOMOR 15 TAHUN 2019
TENTANG

PERUBAHAN EEDELAPAN BELAS ATAS PERATURAN PEMERINTAH
HOMOR 7 TAHUN 1977 TENTANG PERATURAN GAd]
PEGAWAI KEGER] SIPIL
DENGAN RAHMAT TUHAN YANG MAHA ESA

PRESIDEN REPUBLIK INDOKESIA,

FERATURAN FEMERINTAN REFURLIK INDONESIA
NOMOR T TAHUN 1977

TENTANG
PERATURAN GAJ] FEGAWAI NEGERI SIPIL

PRESIDEN REFUBLIK INIHFNESEA,

Menisshang  : hahwa pen egawal Negeri Sipil schagaimans disnsr dalam
Peraturan [ stal Nomr |2 Tabus 1907 teatang Peravoran Ciag)
Pegawai Megeri Sipil Republik Indoscsin Tahun 1962 {PGPS-1%968)
{Leeobaran Negars Tabs 197 Nomor 24, Tembahan Lembaran Megara
Nomor 2833), dipandang tidak sesuai bagi dengan keadsan, schingga
perty disempursakan:
Mongingat ;1. Pasal 5 avat {2} Uncdang-Undang Dasar [945;
1 Undangunding Nomor & Talum 974  teniang  Pokokspokok
Kepegawadan (Lombarsn Nogara Tabun 1974 Momar 55, Tambaban
Lombaran Negara Nomor 341);
MEMUTUSKAN:
Menstaphan FERATURAN PEMERINTAH TENTANG FERATURAN GAJl

PEGAWAI NEGER] S1P1L

BART

Family Allowance and Rice Allowance for Civil

Compensation of Human Resource Management

Servant (PNS) Regulation
BARA IV
TURIANGAN HAR X1
Pasal 15
KOMPENSASI
1) Disamrping gaji pokok kepada Pegawai Negeri Sipil diberikan
a Tunjangan kebusrga:
b Tunjangan jabatas Pisal 51
(2 Selain dangada o sehagaimang dsmaksud dalam ayat (1),
kepada Pegawai » ipal dapat dickrikas tunjangan pangan dan
- funjang
{1j UI  memberikan  kompensasi  kepada  pegawal UL dengan

Fasal i6

{11 Kepada Pogauai Negeni Sipil yamg heristribenuami diberikan
persan) dari gaj pokok,
kedus-dusnya berkedudukan

ok :
demgan keteniuas apabils ssam

Faal 18

{83 Kopada Peganai Negon Sipil beseria keluarpasya dopai dberitan

absad dalam ayar (1) dian
wiih, mentengar. Kepaia

mempertimbangkan kompetensd, jenjang jabatan dan kinerja
121 Komipenaas terdar dan
o [ pokok;
T
e, insentifl dan benefir
(%) Kompensasi dibebankan pada Anggaran Ul dan fatau APBN
(4] Kompensasi secarn menyeluruh akan distur lebih lanjul dengan

peruturan rektor tersendiri.
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Description:

Universitas Indonesia pays all staff and faculty at least the living wage, defined as the local living wage
(Regional Minimum Wage). Universitas Indonesia employs both permanent civil servant and non-civil servant
officers. It means that Ul has to adjust its policy to align with the policy issued by the government, especially in
its remuneration system. Universitas Indonesia applies the 3P remuneration system consisted of Pay for Person,
Pay for Position, and Pay for Performance. In Ul, gender does not factor the disparity in the workers’
remuneration. Listed below are the factors that account to each component of the remuneration:

Component Factors

Pay for Person (referring to the - Period of Work
Indonesian Government

Regulation) - Marriage Status
Pay for Position - Name and Position
Pay for Performance - Work Achievement

The standard Regional Minimum Wages enforced by the government and the comparison from other fields
excluding the Higher Education industry also accounts in the remuneration of the Take Home Pay of the
Workers of the University.

Other than BPJS Kesehatan (Healthcare and Social Security) that is made required by the government.
Universitas Indonesia also implements the other additional workers’ welfare program, such as additional
healthcare insurance and welfare assistance as listed below:

No Assistances Total per person

1 [Bereavement Payment

Civil Servant Worker IDR 3,000,000

PUI Workers 5,000,000
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[Workers’ nuclear family 2,400,000
members
Workers’ parents 2,000,000

2 |Childbirth Assistance

[Natural Birth 5,500,000

C-Section Birth 9,500,000

3 [Marriage Assistance

'Workers 3,000,000
Children of workers 1,000,000

4 |Chronic Illnesses 25,000,000
[Assistance

Workers of Universitas Indonesia, both civil servant and non-civil servant, will receive Pension Benefits.

Evidence Link :

1. Peraturan manajemen SDM
2. https://dsdm.ui.ac.id/uploads/file/per03pb2015-1.pdf
3. https://dsdm.ui.ac.id/uploads/file/pp-nomor-44-tahun-2020.pdf

4. https://dsdm.ui.ac.id/uploads/file/sk-rektor-bantuan-pernikahandll-.pdf



https://www.feb.ui.ac.id/wp-content/uploads/2020/02/acc/Appendix-AUN-UPA-Criterion-6/Appendix%206.8%20Decree%20of%20UI%20Rector%20No.%20033-2018%20about%20Human%20Resource%20Management%20of%20Universitas%20Indonesia.pdf
https://dsdm.ui.ac.id/uploads/file/per03pb2015-1.pdf
https://dsdm.ui.ac.id/uploads/file/pp-nomor-44-tahun-2020.pdf
https://dsdm.ui.ac.id/uploads/file/sk-rektor-bantuan-pernikahandll-.pdf

